
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Message from the Chief 
 

We had a busy and productive year in 2019 and 

we put a few new initiatives in place. First, we 

moved to a new 12-hour patrol schedule at the 

beginning of the year. The schedule consists of 

two separate teams, which provides better 

coverage for the village, reduces overtime costs, 

provides camaraderie, and gives the officers 

every other weekend off.  

As noted, the new schedule has saved the village 

a tremendous amount of overtime and the 

coverage allows us to have two officers working 

patrol for much longer periods each day.  

Thanks to a grant from WI Public Service, we 

purchased a ductless fume hood so we can safely 

field test illegal drugs. The increase in Fentanyl 

laced street drugs has made it unsafe to test many drugs without proper protective 

equipment, especially a fume hood.  

This purchase also saves us time because prior to having this hood, our officers had 

to leave the village and drive to the Wausau Crime Lab on 72nd Avenue, which is 

quite a ways away. Now we can safely field test drugs 24/7 in our own facility, 

which is beneficial on so many levels.  

Speaking of illegal street drugs, we also transitioned to a new and much better 

product for field-testing drugs last year. The new test kits, which detect trace 

amounts of an illegal drug, incorporate a smart phone app to confirm the test 

results and provides a report with the results.   

Another new initiative we undertook was replacing our antiquated flip phones in 

the squad cars with iPhones. This was part of our switchover to AT&T FirstNet, 

which provides first responders with priority and preemption when cell traffic is 

high. This is particularly useful during critical incidents or natural disasters. The 

move to FirstNet not only provided us with a better product, but also saved us 

money each month.  



The new iPhones, which only cost one cent apiece, double as cameras for the 

officers. Additionally, the officers can download apps such as village ordinances, 

state statutes, and investigative strategies from the Department of Justice.  

Last year also marked the first full year of using the new records management 

system that Marathon County law enforcement agencies transitioned to at the end 

of 2018. Like most changes, there were a few bugs to work out but we are now 

quite adept at using the product. 

We also celebrated the 15-year anniversary of the KPD, which officially began 

service on December 6, 2004 when Chief Joling started. I am extremely proud of 

how much we have accomplished since the department’s inception. We went from 

a 16 hour department of only four full time officers (including the chief) to a full 

service, 24/7 department with eight full time officers and four part time officers. 

As a tribute to our 15-year anniversary, this year’s annual report cover photo is 

Chief Joling’s original badge. He wore this a short time until our current badges 

arrived.  

It is incredible to think about all the changes I’ve seen in the village and 

department since I started here in 2006. As the village grows, we’ve made every 

effort to remain progressive and I’m proud of the fact that we deliver a quality 

service while maintaining a low cost per citizen. The WI Department of 

Administration’s final 2019 population estimate for Kronenwetter was 7,826 

citizens and it will be very interesting to see the results of the 2020 census. 

As always, on behalf of everyone in the department, I thank our village board and 

committee/commission members for their support and hard work to keep our 

village moving forward. I also thank our citizens for their continued support, and I 

sincerely hope you enjoy the 2019 Kronenwetter Police Department’s Annual 

Report! 

 

Sincerely, 

 

Terry McHugh 

Chief of Police 

 



From the Lieutenant… 
 

To the Village of Kronenwetter Residents, 

 

 This year marks my 15th year working for the residents of Kronenwetter. 

Pondering that, it sometimes feels as if my career started here and in some ways, it 

really did. I say this because not many public servants, and for that matter Law 

Enforcement Officers, can say they were the first officer to ever work for a 

department.  For that alone I am grateful.  

There are several reasons that I have stayed with Kronenwetter for 15 years. 

First and foremost, it is the citizens of Kronenwetter that stood by our police 

department during good times and difficult times. Second, it’s my co-workers, who 

have stayed in the effort to achieve the same goals. One goal we all share here at 

Kronenwetter Police Department is to never stay stagnate and to always strive to 

do better.  We believe perseverance is the key when providing services to the 

people of Kronenwetter. Lastly, is the women and men who are public servants 

within Kronenwetter who work directly and indirectly with me to serve the 

citizens. Critically, they all understand the importance of humility in this 

profession and to treat all people with equity.  

Lastly, I would be remiss if I did not highlight a very important person 

within the department. She has been with the department longer than everyone else 

has. Dianne Drew started with the department and has been loyal to the 

Kronenwetter Police Department for over 15 years. Dianne demonstrates 

professionalism every time she comes to work, to include commitment, innovative 

thinking and motivation. Everyone in this department knows Dianne has been a 

huge part of the reason our department has remained resilient. One of Dianne’s 

greatest attributes is her ability to connect to citizens. Most of the time Dianne can 

handle tasks without an officer, which most in her position could not.  

In closing, we are extremely excited to continue our partnership with local 

residents and all citizens. I hope the reader/readers of this report find it supportive 

and informative. Thank you for your support and efforts to enhance the quality of 

the village and safety for all citizens.  

Lieutenant Christopher Smart  



 

VILLAGE BOARD 

President Chris Voll 

Clerk Cindy Falkowski 

Trustee Cheryl Schultz       Trustee Dan Lesniak 

Trustee Jason Holmes        Trustee Kevin Gorski 

Trustee Ken Charneski       Trustee Chris Eiden 

Trustee Ken Pozorski 

  

 

 

 

 

 

 

 

 

 

POLICE AND FIRE COMMISSION 

President Chad Billeb 

Clerk Dianne Drew 

Commissioner Chet Rucinski                Commissioner Paul Raymond 

Commissioner Lucene Udulutch    Commissioner Tom Geiger 

 

 



Command Staff 
Chief of Police Terry McHugh 

Lieutenant of Police Chris Smart De-Foe 

Full Time Patrol Officers 
Officer Dan Dunst 

Officer Brad Wolff 

Officer Soua Xiong 

Officer Aaron Seehafer 

Officer Jason Dienger 

Officer Riley Kurtz 

Part Time Officers 
Officer Gary Anderson 

Officer Josh McCaskill 

Officer Cody Stankowski 

Officer Nathan Dobeck 

Civilian Staff 
Police Clerk Dianne Drew 

Crossing Guard Dennis Sampy 

Crossing Guard Maureen Lambert 



 

 

Right: Officer Cody Stankowski 

began in April as a part time officer. 

He earned his Bachelor’s degree 

from the University of WI Eau 

Claire and attended the police 

academy at North Central Technical 

College in Wausau. He came to us 

with previous experience as a part 

time police officer for both Stratford 

and Grand Rapids Police 

Departments. 

 

 

Left:  Officer Nathan Dobeck began in 

mid-July as a part time police officer. 

Officer Dobeck earned his Bachelor’s 

degree in Environmental Law 

Enforcement from the University of 

Stevens Point and attended the recruit 

academy at North Central Technical 

College. He also worked as a community 

service officer for the Stevens Point PD, 

as well as being a security officer at 

Sentry Insurance. 

 

 

 



Starting in October, officers began wearing a different patrol uniform, which 

consists of a black load-bearing vest along with our traditional green shirt and new 

and more comfortable green cargo pocket pants. The adaptation was the result of 

many months of work by a uniform committee comprised of a few members of the 

department. The committee obtained uniform samples of various colors and styles 

and explored many ideas based on the parameters put in place for a new uniform.  

Ultimately, the committee came up with proposals, which they first presented to 

the other patrol officers, who then voted on their favorite ideas. Those ideas were 

then presented to the chief and lieutenant, who approved the officers’ top choice. 

The basic idea was to come up with a practicable yet professional looking uniform 

that would try to minimize any “militaristic” appearance.  

Many departments around the country are moving to the load-bearing vest instead 

of the traditional set up, which entails having all the officer’s equipment on his/her 

belt. The traditional set up adds strain on the lower back and hips of an officer.  

The Eau Claire Police Department, in conjunction with the Mayo Clinic, conducted 

a study on the load-bearing vests and determined that they more evenly distributed 

the weight of the gear and reduced strain on the hips and lower back. Researchers 

also found that the external vest carrier did not negatively restrict an officer’s 

movement or impact officer safety. 

Our traditional uniform with the silver tan polyester pants and green shirt (along 

with duty items on the belt), is still our Class-A uniform and is worn for formal 

occasions. Since the external carrier holds both the ballistic vest and the officer’s 

gear, they can easily and quickly shed the entire vest when they are at the station 

working on reports and be much more comfortable.  

It did not take long for the officers to notice a huge difference in the way their 

lower backs and hips felt with the new external load-bearing vests and they really 

like the change! Below is a photo of Officer Jason Dienger wearing the new 

uniform.  



 



Patrol Operations 
In 2019, we responded to 

7,354 total calls for 

service, which includes 

not only the calls within 

the village that our 

officers were primary on, 

but also their assists to 

outside law enforcement 

agencies.  

As one might expect, we 

assisted our partners to the 

north (Rothschild PD 

38%) and south (Mosinee 

PD 35%) most frequently last year. The donut chart above shows the percentage of 

our agency assists to the other metro law enforcement agencies.  Smaller agencies 

with limited resources often rely on one another and we have good working 

relationships with not only these two departments, but also all of our Marathon 

County law enforcement partners.  

The new 12-hour schedule worked really well for patrol coverage and having two 

officers on during our busiest time of day, increased officer safety and provided 

better visible patrol and crime prevention initiatives. Our calls for service by time 

of day was commensurate with a typical bedroom community, as we stayed very 

steady with calls from 7 am through 11 pm before things quieted down for the 

night.   

The five most common call types (excluding self-initiated) for 2019 are as follows:   

 Service miscellaneous: This is quite a broad category and can include 

anything from a municipal ordinance violation to citizen and agency assists.   

 Follow up investigations:  With no detective position, our patrol officers 

must follow through on all their investigations, and so each time they 

conduct follow up interviews, collect or work with evidence or perform 

other critical investigative tasks, they must document this. 

38%

35%

16%

7%
4%

2019 KPD ASSISTS TO OUTSIDE AGENCIES

Rothschild PD Mosinee PD Sheriff's Office Everest Metro PD Wausau PD



Patrol Operations 
 Criminal miscellaneous: This category is used for the majority of criminal 

investigations. 

 Suspicious activity: This is a self-explanatory category and obviously covers 

any reported suspicious activity. 

 Traffic crashes (both reportable and non-reportable): This covers all types of 

traffic crashes, regardless of the level of damage, and includes vehicle slide 

offs, which typically occur during the winter. 

When it comes to call location, no other area came even remotely close to the 

number of calls we handled on I-39. We have a four-mile stretch of the interstate, 

and the KPD is responsible for everything that happens in our jurisdiction. The 

most common call types on the interstate are crashes, vehicle slide offs, and 

vehicle ATL’s (attempt to locate).  

As you can see, the greatest percentage of calls for service we responded to last 

year were priority one calls. Just a few examples of priority one calls include 

family disturbances, fights, threat with a weapon, and mental health crisis calls. 

Priority one calls typically require two officers (if not more) and that is another 

reason why the new 12-hour schedule has been so beneficial to us.  
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Patrol Operations 
With the new records management system in place, we made the transition from 

our traditional uniform crime reporting (UCR) to the Wisconsin incident based 

reporting system (WIBRS). All agencies in WI are required to fully transition to 

the new incident based system by January, 2021 and so the new RMS system 

provided the perfect jumping off point for us to tackle the transition.  

We still have UCR data, which you see below, but the incident-based system tracks 

more crime types and provides more details about those crimes. It is interesting to 

track data over time and look for trends.  

Each month, Police Clerk Dianne Drew submits our data to the WI Department of 

Justice, who then reviews it for accuracy and completeness. The DOJ then 

compiles records from submitting agencies, which it posts to its dashboard website, 

https://www.doj.state.wi.us/dles/bjia/ucr-offense-and-arrest-data-agency. 

 

 

FIVE YEAR UNIFORM CRIME REPORT STATISTICS 

Nature of Offense 2015 2016 2017 2018 2019 

Criminal Homicide 0 0 0 0 0 

Forcible Rape (sexual assault) 3 0 2 4 4 

Robbery 0 0 0 0 0 

Aggravated Assault 3 3 5 6 2 

Simple Assault 17 5 10 9 19 

Burglary 6 21 6 12 10 

Larceny (theft) 23 15 20 24 29 

Motor Vehicle theft 1 4 0 0 2 

Arson 0 0 0 1 0 

 

https://www.doj.state.wi.us/dles/bjia/ucr-offense-and-arrest-data-agency


Patrol Operations 
Below is a heat map of the reportable crashes over the past three-year period. Bear 

in mind that this map only contains what the WI DOT classifies as “reportable,” 

meaning any of the following apply: 

 Injury to a person 

 $1,000 or more damage to any person's vehicle or property 

 Damage of $200 or more to state or other government-owned 

property other than a vehicle 

As you can see, we spend a tremendous amount of time responding to crashes on 

the four-mile stretch of I-39 that runs through the village. The DOT analysis of our 

traffic crashes listed the top five hotspots over the three-year period and four of 

those were on I-39! The number one hotspot for the past three years was I-39 at 

Maple Ridge Rd. and it once again was the top location for both crashes and 

injured parties in 2019.  

 
 

 

 

 

 

 

 

 

 

 

 

 



Patrol Operations 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Explanations for the 

chart to the right: 

NTC:  Non-traffic citations 

are municipal ordinance 

citations such as dog at 

large, loud noise, disorderly 

conduct, etc. 

OWI/PAC/Open Intox: 

These include operating 

while intoxicated, operating 

with a prohibited blood 

alcohol concentration, and 

open intoxicants inside a 

motor vehicle. 

OAR/OAS/No DL: These 

include operating while 
suspended /revoked or for 

not having a license at all. 

Speed related
20%

No 
Insurance/Proof 

of Insurance
22%

OAR/OAS/No DL
9%

OWI/PAC/Open 
Intox

4%

Vehicle 
Registration

6%

Misc Traffic
34%

NTC
5%

2019 CITATIONS BY TYPE
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Vehicle Fleet 
For the second year in a row, we purchased a Dodge Charger with the V8 Hemi. 

We have been pleased with the performance and durability of last year’s Charger 

and the AWD is a necessary feature for winter patrol.  

Our 2019 marked patrol fleet consisted of five vehicles:  two Dodge Chargers and 

three Ford SUV’s. One SUV was assigned to the lieutenant, while another was 

assigned to the part time officers. Two full time officers on opposite work rotations 

were assigned to each of the remaining three marked squads. This ensures the 

vehicles are not being driven 24/7 and more evenly distributes mileage. By 

assigning two officers per car, it provides ownership in the upkeep and cleanliness 

of each vehicle.  

Due to the large size of our village, we put on roughly 150,000 miles between all 

vehicles combined. By way of comparison, only a few years ago (2016) we put on 

roughly 117,000 miles; however, as demands for service continue, so do the miles 

placed on our squads. Lastly, we ended the year with three of our five marked 

squads having over 100,000 miles, including one with 175,000!   

Our 2019 Dodge Charger 



Vehicle Fleet 
Another big factor last year as opposed to past years was the cost of transporting 

subjects to mental health facilities around the state (including as far away as 

Madison). This task was formerly handled by the sheriff’s office but it became cost 

prohibitive and therefore local agencies are now responsible for their own mental 

health tranports.  

We logged around 1,000 transport miles due to these detentions last year and that 

does not include the miles spent transporting the subjects to/from the scene to both 

the hospital and/or North Central Health Care Facility. Last year, these calls 

averaged an astounding 11 hours from start to finish! 
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Optimist Club Officer of the 

Year 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                 Officer Seehafer (right) accepting the Officer of the Year award from Chief McHugh 

 

 



Annual Report by Chief Terry McHugh 

Our Values 

Loyalty

Duty

Respect

Personal 
Courage

Integrity

Honor

Selfless 
Service


